
Protecting Public Employee Information 

 from Public Disclosure 
 

 

 

BACKGROUND 
 

According to a narrow (5-4) Washington Supreme Court ruling, state employees’ birth dates 

are currently subject to public disclosure. Anyone can request a public employee’s date of 

birth as a matter of public record — a significant breach of personal privacy and safety.  

Groups like the Freedom Foundation misuse the provisions of the Public Records Act to 

gather public employees’ personal information and contact them in hopes of persuading 

them to give up their voices at work. 

 

Under current law, anyone can request information on a public employee through their 

employer.   The available information includes but is not limited to full name, birthdate, 

employer, salary and payroll deduction information.  The distribution of this information into 

the wrong hands could be detrimental to public employees. 

 

 

WSCFF POSITION 
 

The Washington State Council of Fire Fighters (WSCFF) and other labor unions do not 

support public employees’ personal information being available to disclosure. 

 

 

WSCFF EXPLANATION 
 

We take intrusions into our private affairs, personal information, and personal safety very 

seriously. The Washington State Labor Council (WSLC) and affiliated groups have made 

numerous attempts in the courts, including cases at all levels of the state court system, to 

curb these abuses of the Public Records Act — particularly by organizations desiring to 

harass public employees about their union membership.   

 

It is possible for people to misuse the provisions of the Public Records Act to gather public 

employees’ personal information and use the information to contact them in a breach of 

privacy. Unfortunately, because of the broad sweep of the state Public Records Act, 

the courts have been unwilling to rein in this misuse. They have routinely said that such 

concerns must be dealt with in the Legislature by changing the law to provide greater 

protections to employees. 

 

With passage of HB1888, the Public Records Act would be amended to exclude public 

employee birthdates and payroll deductions, including the amount and identification of the 

deduction.  It would also require employers to notify employees of a records request and 

give them 10 days’ notice of when they intend to complete the request. 

 

 

CURRENT STATUS 
 

HB1888 has been introduced by Representative Hudgins and is scheduled to be heard in the 

State Government and Tribal Relations committee. 

 


