The Importance of Unions

Today’s Labor Movement and the Task at Hand
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Why are you in the union?






Union Power -

The capacity of unions to represent workers’
interests, to regulate work, and to effect social
change
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e 1930s
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Rise of the Congress of Industrial
Organizations

Mass Strike Wave, 1930-1935
1935 National Labor Relations Act
Surge in Union Membership

WSCFF established 1939

UNION WORKERS PREPARE THE WAY

———
THAT'S GREAT/
WE WILL HAVE OUR
CODE READY FOR

YOUR O.K.,SHORTLY/

NEw DE
, AL
|| FOR mnus-(é?g‘"

e
| 40-Hour Week
V_ MAXIMUM
Il HIGHER WAGES |
AN

*»""
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e 1930s
STRIKE
) . . YEARS STRIKES STRIKERS DAYS
o Rise of the Congress of Industrial
. . 1930 637 183,000 3,320,000
Organizations
1931 810 342,000 6,890,000
o Mass Strike Wave, 1930-1935
1932 840 324,000 10,500,000
o 1935 National Labor Relations Act 1933 1,695 1170000 16,900,000
O Surge in Union Membership 1934 1,856 1,470,000 19,600,000
1935 2,014 1,120,000 15,500,000
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WSCFF established 1939
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1930s: Surge In Union Membership

Union Density
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1935-1947

Union membership increases by 10.8
million members in the 12 years
following the passage of the National
Labor Relations Act in 1935

1933
Union membership at 2.6 million

*1880
Union membership at 149,000
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o Rise of the Congress of Industrial
Organizations

o Mass Strike Wave, 1930-1935

o 1935 National Labor Relations Act

o Surge in Union Membership

o WSCFF established 1939
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¢ 1940s-1970s
o High unionization rates
o Wealth equality
o Racial exclusion
o Unions under attack:
o 1947 Taft-Hartley Act
o “Right to Work”
o 1955 AFL-CIO merger

o Peak of labor’s political influence
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Argument AGAINST Initiative Measure No. 202 e 1940s-1970s

o High unionization rates

TELL ME THAT )
202 meant ot Ul o Wealth equality
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> Racial exclusion
Unions under attack:
1947 Taft-Hartley Act
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No! They Don't Tell You That 202 Means “‘Pay Cut.” o 1955 AFL-CIO merger
Neither Did They Tell You WHO the REAL Backers of

Initiative 202 Are! o Peak of labor’s political influence




States With RTW Laws
(Year Enacted)

Right-to-Work State
- Non-Right-to-Work State

Source: National Right to Work Foundation

¢ First enacted in the south

e RTW laws ban collective bargaining agreements that require employees to pay dues or fees to a union
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Argument AGAINST Initiative Measure No. 202

e 1970s to the Present

THEY DIDN'T
TELL ME THAT

202 wmeanT
A MV(’(/I;/

o Business organized politically
o Challenges to job segregation

o U.S. manufacturing restructured

o Rise of global supply chains

o Decline of private sector unions

o Rise of public sector unions -
No! They Don’'t Tell You That 202 Means ‘‘Pay Cut.”

Neither Did They Tell You WHO the REAL Backers of
Initiative 202 Are!
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Argument AGAINST Initiative Measure No. 202
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Union Density (membership), 1890-2018

45%

1890 1897 1904 1911 1918 1925 1932 1939 1946 1953 1960 1967 1974 1981 1988 1995 2002 2009 2016

eammme N ON density (all workers) — O VS SECTOr — DUDIC SECTOr



Productivity Soars,
Wages Stagnate

Percent growth in U.S. productivity and
hourly compensation, 1950-2018
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Data on wages from workers in private sector compared
to productivity in total economy.

Source: Economic Policy Institute
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Lessons Of Labor History
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Lessons Of Labor History

e Union Wage Premium
o Historically (1983-2009), public sector union
wages are 15-20% higher than non-union

public sector workers.

(Jake Rosenfeld, What Unions No Longer Do)




Union Wage Premium by Sector: 1983-2024
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Lessons Of Labor History

e Health and Safety

e “If you are a public-sector worker who belongs to a
union, it is almost certain that your employer
offers health insurance to at least some of the

employees at your worksite.”

(Jake Rosenfeld, What Unions No Longer Do)
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As union membership declines, income inequality rises
Union membership and share of income going to the top 10%, 1917-2017

60%
== Share of income going to the top 10%
== Union membership
40
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Lessons Of Labor History

 Political Participation
e “Unions are uncommon among organizations in
that historically they helped equalize [political]

participation across socio-economic divides.”

o (Jake Rosenfeld, What Unions No Longer Do)

I Union members [ Nonunion workers

80~ . .
Unadjusted percentages Adjusted probabilities
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50 - , , : A
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Figure 7.4. Probabilities of voting among union members and nonmembers by
sector, 1984-2008. Notes: Unadjusted percentages represent voter turnout for various
groups unadjusted for any other covariates. Adjusted probabilities generated from
voter-turnout models that adjust for a range of demographic, economic, and geographic
factors found to influence voting. Samples are restricted to employed citizens only, age
eighteen and over. Source: Author’s compilations, CPS-November data for 1984-2008.




Lessons Of Labor History

e Political Participation ,

e “States that adopt Right To Work laws
reduce their electoral democracy scores by
about 0.5 standard deviations relative to

states that do not.”

State Democracy Score
]

Paul Frymer, Jacob M. Grumbach, and Charlotte
Hill, “Right to Work or Right to Vote? Labor ]

2000 2005 2010 2015

Policy and American Democracy” vear



Today

\\isconsin's Supreme
Court election is the most
expensive ]ud'\c'\a\ race in

U.S. history
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Public approval of labor unions continues to trend Share of National Labor Relations Board elections that
above 60% resulted in union certification

gggroe of poll respondents who say they approve of labor unions, 2004— Annually, 2008-2024; Through April 2024

70%

2005 2010 2015 2020

Source: Adapted from Megan Brenan, “At 65%, Approval of Labor Unions in U.S. Remains High,”
Gallup website, September 3, 2020.

Data: Center for American Progress analysis of NLRB data; Chart: Axios Visuals




Union Density and

As union membership has fallen, the top 10 percent

have been getting a larger share of income Union Support

Union membership and share of income going to the top 10%, 1917-2014

60%
== Share of income going to the top 10 percent
== Union membership

e Highest union approval on record: 75%

e Union approval in 2023: 70%

Highest union support, 1954 - 35%

Union density in 2023 - 10%

1920 1940 1960 1980 2000

Source: Piketty and Saez (2014), Gordon (2013), and Bureau of Labor Statistics Current Population
Survey public data series

Economic Policy Institute



AN

e 280% increase in major
strike activity

e 466 strikes

e 539.000 workers on

strike




2024

e 271,500 striking workers

e 31 major strikes

e Slight decrease in union
density to 9.9%



Generation Z supports unions today more than older generations
ever have

Mean union approval rating by generation over time, 1972-2020

e Gen Z

Millennials
_ GenX

Baby Boomers

Hover or click to see values.

Note: Respondents were asked to rate their attitude toward unions on a scale from 0 to 100, with an approval of more than
50 representing a positive attitude and an approval of less than 50 representing a negative attitude

Source: American National Election Stuc ,"Time Series Cumulative Data File (1948-2020) (last accessed June 2022

Chart: Center for American Progress




The Rank-and-File
Reform Movement

e Transparency in bargaining
e Member engagement
e Grassroots campaigns

e Aggresive organizing efforts




T'he Hugely Important Strike

You're Not Hearing Enough
About

The LA hotel workers’ strike is vast, high-stakes, and being met with
intense resistance. So why isn’t it getting more national attention?
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Trump’s Rapid-Fire Anti-Worker Actions
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The National Labor
Relations Act (NLRA)
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“We want everybody walking out’: UAW
chief outlines mass strike for May 2028

Shawn Fain, the United Auto Workers president, reaffirms
general strike on 1 May 2028, saying ‘'members need to come

together’
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The Task at Hand

o Dontmourn, organize!
» Meet the urgent nationwide appetite for
labor education
o Rank-and-file training and power
building
o Young worker education

» Widespread organizing campaigns!

o New worker organizing

o Salting programs



